
hquiz6-23.9.06  
                   AGL – AUTONOMOUS GROUP LEARNING

AGL 80 – MANAGEMENT OF HIV/AIDS/TB  IN INTERNATIONAL           

                                                BUSINESS
                                      (Basic Version – 2 days)

                              QUIZ – PART OF THE GUIDE

                                         (not retained)

Planning: Versions for different organizations: Business, University, Health Care, Government 

Languages: English, Spanish and languages for Russia, Africa, India, China etc.   

Source: Dr Bob Boland MD, MPH (Johns Hopkins), DBA, ITP (Harvard) ex ILO

and UN Volunteer Team (Geneva)

robertboland@wanadoo.fr 

Copyright:  RGAB/KH 2006/6
Copies with permission. 
QUIZ

Choose if possible the “most correct” answer and mark the answer sheet a, b, c, d with an “X”.  PLEASE DO NOT MARK THE QUIZ.

1. 
The Human Relations Manager must be concerned about the 
health problems of the workers in the company.


a.
True


b.
False


c. 
True when the work is dangerous


d
Not office workers

2.
The Line Manager must be concerned about the health problems of 
the workers in his section.


a.
True


b.
False


c. 
True when the work is dangerous


d.
Not office workers

3.
HIV/AIDS is a health problem that affects the:


a.
individual worker only


b.
line manager if it affects productivity


c.
human resources manager only


d.
many people in the company

4. 
What health condition is characterized by a combination of signs 
and 
symptoms; is contracted from another person and which 
attacks and weakens the body’s immune system, making the 
afflicted individual susceptible to other life-threatening infections.


a.
  TB 



b.
  STI


c.
  Acquired Immune Deficiency Syndrome

d.
  Leprosy
5.
When the incidence of HIV/AIDS is only 1% of the workforce, the 
health problem is:


a.
Minor


b.
Not a management  responsibility


c.
Still important for many reasons


d.
Critical

6.
When the incidence of HIV/AIDS is more than 5% of the workforce, 
the health problem is:


a.
Minor


b.
Not a management  responsibility


c.
Still important for many reasons


d.
Critical

7. 
The workplace is a good place to tackle 
HIV/AIDS, because 
standards are set for working conditions and labour relations, as 
communities where people come together


a.
True


b,
False


c.
Only if the infection affects other workers


d.
Only if legally required

8.
Documented presence of HIV or HIV antibodies in the blood sample 
being tested, indicates a diagnosis of.


a.
  HIV negative


b.
  HIV test


c.
  HIV anti-gen

d.
  HIV positive
9.
How many million people are living with HIV worldwide?


a.
60


b.
40


c.
20


d. 
10
10. 
How can you tell if somebody has HIV or AIDS?


a.
The way they act


b.
They look tired and ill


c.
There is no easy way to tell


d.
Left ear twitch

11. 
Can you get AIDS from sharing the cup of an infected person?


a.
Yes


b.
No


c.
Yes if you don't wash the cup


d.
No,  if you take sugar

12. 
Unprotected sexual intercourse with an infected partner 
produces what percentage of HIV infections?


a.     
100%


b.
   90%


c.
   60%




d.
not known

13. 
What are the specific symptoms of AIDS?


a.
There are no specific symptoms


b.
A rash from head to toe


c.
You start to look very tired


d.
Loss of hair on the top

14. What does the standard HIV test identify? 


a.
RNA Strands


b.
T-Cell Count


c.
Antibodies


d.
Anti-gens

15.
Can insects transmit HIV?


a.
Only mosquitoes


b.
Yes


c.
No


d.
Only if depressed

16.
Can the company refuse to employ a worker only because he is 
HIV/AIDS+?


a..
Depends upon the law

b..
No


c.
Only if medication is refused


d.
Not if over 24 years
17.
 Worldwide, HIV is most common is which age range?


a.
  0 - 14


b.
15 - 24 


c.
25 - 50 


d.
51 – 80

18. 
What percentage of those infected with HIV are women?


a.
25%


b
50%


c
75%


d.
95%

19. Is it possible to lower the risk of an HIV positive woman 
infecting her baby?


a.
Yes,  much lower risk 


b.
No, not at all


c.
Only very slightly


d.
Yes, completely
20.  HIV infection takes place in how many ways?


a.
one


b,
two


c.
three


d.
four

21.
HIV infection by blood is mostly by:


a.
transfusion


b.
organ transplant


c.
tissue transplant


d.
all of the above

22.
Untreated AIDS can lead to TB. How long must we treat TB to 
prevent  transfer of 
TB infection to other workers? 


a.
   I   month


b.
  8   months


c.
12   months


d.
     Lifetime

23. 
HIV transmission from infected mother to child is usually by:


a.
blood


b.
breast feeding


c.
genetics


d.
womb infection

24. 
An HIV+ individual may live for ten years or more after infection, 
much of the time without symptoms or sickness. 


a.
true


b.
false


c.
even if HIV/AID treatment is delayed


d.
with lots of good food and ETOH

25.  Possible symptoms of AIDS include: 


a.
Chronic fatigue, diarrhoea, fever, skin rashes


b.
Mental changes such as memory loss


c.
Weight loss, persistent cough, herpes


d.
All of the above

26.
The best prevention of HIV/AIDS is:


a.
Powerful contraceptives


b.
Abstention


c.
ETOH

d. 
Condoms

27. 
Roughly estimates of current world HIV/AIDS incidence is:  


a.
Europe 5%


b.
USA 8%


c.
Africa 20 %


d.
China 15%

28.
HIV/AIDS is always presented publicly as a “normal chronic  
disease” , and is therefore ALWAYS  treated as a normal disease.

  
a.
True


b,
False


c.
Generally true


d.
Except in Russia

29.
HIV/AIDS is presented as “non infectious” by daily normal body 
contact, but this omits the impact of HIV/AIDS on the TB epidemic. 
TB is highly infectious, without any body contact at all.


a.
True


b,
False


c.
Not relevant to business


d.,
Not a management concern

30. In the HIV/AIDS stages, “Healthy with perhaps a fever” is 
usually:


a.
Stage 1


b.
Stage 2


c.
Stage 3


d.
Stage 4

31.
In the HIV/AIDS stages, “Diagnosis of HIV+ with CD4 (cells that 
support the immune system) lower than 250, with chest infections, 
is usually:


a.
Stage 1


b.
Stage 2


c.
Stage 3


d.
Stage 4

32. 
Workers may be subjected to compulsory HIV/AIDS  testing, and 
then fired if HIV+.


a.
True


b,
False


c.
Not a management concern


d.,
Illegal

33. 
People infected or affected by HIV/AIDS may suffer discrimination 
at work in many different cultures. They may be denied training and 
promotion opportunities.


a.
True


b,
False


c.
Rare


d.,
Illegal

34. 
People infected or affected by HIV/AIDS may suffer discrimination 
at work in many different cultures. They may be denied training and 
promotion opportunities.


a.
True


b,
False


c.
Rare


d.,
Illegal

35. 
People infected or affected by HIV/AIDS may suffer discrimination 
at work in many different cultures. They may be denied access to 
medical and sickness benefits.


a.
True


b,
False


c.
Rare


d.,
Illegal

36.
The ILO/WHO still have an HIV/AIDS code of secrecy. They will not 
yet support 
compulsory testing annually for doctors, nurses, 
managers and workers! There is still in 2006, a great stigma  
associated with HIV/AIDS.


a.
True


b,
False


c.
Possibly true


d.,
Probably false

37. 
When every worker takes the HIV test every year as an accepted 
part of a routine medical examination for all, then HIV/AIDS can be 
more successfully prevented.


a.
True


b,
False


c.
Only in Europe


d.,
Only in Africa

38. HIV Testing with a positive or negative result takes about:


a.
20 minutes


b.
40 minutes


c.
90 minutes


d.
1 day

39.
HIV Testing costs about:


a.
$100


b.
$ 80


c.
$ 40


d.
$ 12

40.
The most critical factor in HIV/AIDS management in developing 


countries is:


a.
Politics


b.
Culture


c.
Language


d.
Poverty

41. 
In the world generally, HIV is transmitted most often by:


a.
Heterosexual sex


b.
Drug addicts


c.
Children


d.
Homosexuality

42.
Children living in 2005 orphaned by AIDS:


a.
  5 million


b.
10 million


c.
15 million


d.
30 million

43.
People worldwide newly infected with HIV in 2005


a.
   1 million


b.
   2 million


c.
   4 million


d.
10 million

 44.
People worldwide living with HIV/AIDS in 2005.


a.
  5 million


b.
10 million


c.
20 million


d.
30 million

45. People worldwide died of AIDS in 2005


a.
  1 million


b.
  3 million


c.
  5 million


d.
10 million

46. 
People in 2005 are living with HIV/AIDS in the USA?

  
a.
  100,000


b.
  300,000


c.
  500,000


d.
    more

47.
HIV+ pregnant woman without access to preventive drugs, 

     
what chance that her baby will be HIV positive?


a.
  10%


b.
  20%


c.
  30%


d.
  60%

48.
 HIV+ pregnant woman takes correct drugs and 

      
doesn't breastfeed, likelihood of baby HIV+?  


a.
    2%


b.
    5%


c.
  10%


d.
  30%

49. 
Is there a difference between HIV and AIDS?


a.
Yes, HIV is the virus that causes AIDS


b.
No, HIV and AIDS are the same thing


c.
Yes, AIDS is the virus that causes HIV


d.
HIV is another word for AIDS
50. `HIV testing procedure  whereby the individual being tested  does not 
reveal his/her true identity. An identifying number or symbol is used 
to substitute for the name.


a.
  Compulsory testing


b.
  Anonymous testing


c.
  Limited sampling

d.
  Standard HIV testing
51 
HIV testing imposed upon a person attended or characterized 
by the lack of or vitiated consent, use of physical force, 
intimidation or any form of compulsion.

 
a.
  Compulsory testing


b.
  Anonymous testing


c.
  Limited sampling

d.
  Standard HIV testing
52. 
For the national impact of HIV/AIDS, the key difference 
between  
Europe and Africa is:


a.
Economic


b.
Cultural


c.
Political


d
Incidence of HIV/AIDS

53.
At a national level in Africa the key impact of a 
rapid 
rise in the 
incidence of HIV is:


a.
Political


b.
Economic


c.
Cultural



d.
Social

54. 
At an enterprise level in Russia, the key impact of a rapid rise in the 
incidence of HIV is:


a.
Political


b.
Social


c.
Cultural



d.
Work force depletion

55. 
At a work group level in Africa the key impact of a rapid rise in the 
incidence of HIV is:


a.
Political


b.
Absenteeism


c.
Cultural



d.
Social

56. 
At an individual level in the poverty of Africa the key impact of a 
rapid rise in the incidence of HIV, is the fear of:


a.
Infection


b.
Detection


c.
Loss of job



d.
Testing

57. 
At an individual level in Europe the key impact of a rapid rise in the 
incidence of HIV, is the fear of:


a.
Infection


b.
Detection


c.
Loss of job



d.
Testing

58.
At an enterprise level in Europe,  the low incidence of HIV, except 
for drug users, makes the key HIV management priority:





a.
Testing



b.
Treatment



c.
Prevention


d.
Worker personal responsibility for health

58.
At an enterprise level in Africa the high incidence of HIV in the work 
force, makes the key HIV management priority:


a.
Testing



b.
Treatment



c.
Prevention


d.
Replacement of workers

59. 
HIV can severely reduce enterprise productivity:


a.
In developed countries


b.
When the incidence is less than 1%


c.
In all enterprises


d. 
In Africa

60.
At an enterprise level HIV can lead to:


a.
High labour turnover


b.
Increased absenteeism


c.
High health care costs


d.
All of the above.

61.
In HIV in Africa the greatest emotional uncertainty for 
the individual 
arises from:


a.
Health care costs


b.
HIV/AIDS treatment


c.
Work loss and poverty for family.


d.
Death of parents leading to orphans uncared for.

62.
In human resource management the challenge of HIV is:


a.
To provide the worker with direct and indirect treatment for 


his whole family


b.
The negative organizational environment with key staff 


leaving 


c.
Workers infecting others in the workplace. 


d.
All of the above.

63.
Cultural impacts of HIV in the enterprise may lead to worker:


a.
Isolation


b.
Agression

c.
Non-comparution

d.
Low productivity

64. 
Countries in Europe with only .5% HIV incidence and adequate 
resources may believe that there can be very little HIV/AIDS 
impact, on productivity and profit.


a.
Always true


b,
Always false 


c.
Probably true


d.,
Probably false

65. 
HIV/AIDS can rise very rapidly (as in Russia) and may possibly (in 
all environments) have a huge impact on the world of work - 
reducing the supply of labour and available skills, increasing labour 
costs, reducing productivity, threatening the 
livelihoods of 
workers and employers, and undermining rights.


a.
True


b,
False


c.
Exaggerated

d.,
Not currently of concern in Europe

66.
Any disease that may be acquired or passed on through sexual 
contact.


a.
HIV


b.
AIDS



c.
STI


d.
something else

67. 
Period of time, usually lasting from two weeks to six (6) months 
during which an infected individual will test “negative” upon HIV 
testing but can actually transmit the infection.


a.
Window period


b.
Test period


c.
Negative reaction


d.
Delayed response

68.
A worker may not know he is HIV+, but even when aware, in 
Stage 
1 or 2, he has no obligation to inform management, or even to 
inform the OHP (Occupational Health Officer), even though the 
enterprise has an HIV/AIDS awareness and treatment program.


a.
Depends on the law

b,
False


c.
Not a management problem

d.
Always true
69. 
When an employee informs his manager that he is HIV+, the 
manager should inform the Health Service and OHP without giving 


the name.


a.
True


b,
False


c.
Generally true


d.,
Probably false

70.
Every employee should be encouraged to take the HIV and TB test 
regularly each year as a part of a routine help care check up, to 
enable him to be aware of his health 
status and to get 
appropriate care and treatment when needed.


a.
True


b,
False


c.
Generally true


d.,
Probably false

71. 
Constant contact with the OHP or health services is essential 
to ensure optimal HIV/AIDS treatment of the employee.


a.
True


b,
False


c.
Generally true


d.
Probably false

72.
When an employee informs OHP that he is HIV+, management 
should be informed only with consent, at an appropriate time 
deemed by the OHP.


a.
True


b,
False


c.
Generally true


d.
Probably false

73. 
An employer has the right to dismiss an employee because he 
has AIDS and refuses treatment.


a.
True


b,
False


c.
Generally true


d.
Probably false

74.
Food handlers who are HIV+ can maintain their jobs.


a.
True


b,
False


c.
Generally true


d.,
Probably false

75.
Even with treatment, 60% of HIV+ individuals proceed to 
terminal illness within:


a.
   5 years


b,
10 years


c.
15 years


d.,
20 years

76.
An employee has the right to privacy in HIV/TB infection, even 
though he may possibly infect other  workers in the company.


a.
True


b,
False


c.
Generally true


d.,
Probably false

77. 
The company has no obligations for care of an employee with HIV 
who gets TB infection, even though he may possibly infect other  
workers in the company.


a.
True


b,
False


c.
Generally true


d.,
Probably false

 78.
After 17 years, what percentage of HIV+ positive individuals 
survive without illness: 



a.
  0%


b,
  2%


c.
  5%


d.,
10%

79.
An HIV+ employee may be dismissed for:


a.
Misconduct


b,
Incapacity


c.
Retrenchment


d,
all of the above

80.
It is important to encourage testing because each employee 
can:


a. 
Decide not to manage his disease


b,
Improve productivity


c.
Leave


d.,
Prolong life expectancy

81.
The HIV AIDS awareness campaign in a company is for:


a.
Prevention and care


b,
Testing and treatment


c.
Social responsibility


d.,
All of the above

82.
An EAP (Employee Assistance Program) can assist only in the 
identification and resolution of worker problems (including 
HIV/AIDS) that effect productivity in the workplace.


a.
True


b,
 False


c.
Trade union requirement


d.,
Legal requirement

83. 
Discrimination against employees with HIV /AIDS comes mainly 
from:


a.
Mis-information about HIV/AIDS transmission.

`
b.
Fear of contracting HIV


c.
Cultural norms of silence on sexual practice.


d.
All of the above 

84.
Refusal to work with an HIV+ colleague:


a.
Is inevitable


b.
Must be accepted


c.
Must be rejected


d. 
Must be managed with negotiation

85.
Every new employee can be required to pass a health examination  
which includes:  X-ray,  blood and TB test?


a.
True


b,
False


c.
Generally true


d.,
Probably false

86.
Every new employee can be required to pass a health examination  
which includes:  X-ray,  HIV and TB test?


a.
True


b,
False


c.
Generally true


d.,
Probably false

87.
Should every new employee be encouraged to pass a health 
examination  which includes and HIV test?


a.
True


b,
False


c.
Generally true


d.,
Illegal

88. 
Treating employee  STD’s and providing free condoms in toilets, 
has 
been shown to reduce the incidence of STI transmission in 
the enterprise by:


a.
100%


b,
  80%


c.
  50%


d.
  10%

89.
To minimize the impact of HIV/AIDS on the enterprise, 
management needs HIV/AIDS committee of workers, management 
and trade union and community, to help to set an HIV/AIDS 
management strategy.


a.
True


b,
False


c.
Generally true if more than 50 employees


d.,
Illegal

90.
The most important factor in managing HIV/AIDS in the 
enterprise is the need for an effective:


a.
Resources


b.
HIV/AIDS Strategy


c.
Training courses


d.
All of the above


91.
HIV/AIDS management training is mainly designed to help 
managers to:


a.
Understand HIV/AIDS


b.
Avoid HIV/AIDS


c.
Prevent HIV/AIDS


d
Manage HIV/AIDS in the workplace

92. 
In Europe where HIV incidence is below 1%, the KSA of 
management of HIV/AIDS is not really necessary until the incidence 
rises to 5%.


a.
True


b,
False


c.
Generally true


d.
Probably false

93. 
Prevention of  HIV/AIDS is mostly achieved in the enterprise, by 
sharing, education and encouragement of safer sexual practices 
and personal responsibility, with:


a.
Free condoms


b.
Free treatment


c.
Education


d.
Secrecy

94.
Living positively with HIV/AIDS, is achieved by care and treatment 
programs that create a supportive environment, to prolong health 
and life of those infected a program such as::


a.
OHP


b.
EAP


c,
Free videos


d,
Free condoms

95.
Managing the impact of HIV/AIDS is achieved by:


a.
Assessing external risks


b.
Assessing internal risks


c.
Continually re-evaluating policies for sustainability


d.
All of the above

96.
Measuring the efficiency and effectiveness of the HIV/AIDS 
strategy is best done by:


a.
Qualified accountants


b.
Internal auditors


c.
External professional HIV/AIDS audit annually


d.
The HIV/AIDS committee alone.

97.
Communication, education and awareness of the HIV/AIDS 
impacts is best achieved by:


a.
Web HIV/AIDS training programs


b.
PGET


c.
Enabling people to take personal responsibility for 



positive decisions on health and safety. 


d.
Management control

98.
The objective of HIV/AIDS management training is to create  a non-
discriminatory supportive enterprise environment that minimizes the 
impact on employees and the business by:


a.
Rapid non-sustainable interventions to address 



immediate risks


b.
Concentration on HIV/AIDS treatment rather than 



prevention


c.
Prolonging the life of those affected


d.
Getting maximum government HIV/AIDS subsidies.

99.
Management of HIV/AIDS may be severely limited by the HIV/AIDS 
legal secrecy requirements of the country.


a.
True


b,
False


c.
Not generally true


d.
Not in France 

100.
Professional epidemiological sampling of employees can 
produce valid HIV/AIDS incidence data which is vital for 
HIV/AIDS management.


a.
True


b,
False


c.
Generally true


d.
Probably false

FINAL NOTE:

There are how many stages of HIV/AIDS infection?


a.
one


b.
two


c,
three


d.
four

Four!! … so we all got one answer right…OK? 
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